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Abstract

The present study has been conducted in order to investigate the relationship between job attachment
and organizational productivity with the moderating role of organizational climate (the case study of
primary teachers in Marivan) The method of this research was correlation using causal modeling
methods. The statistical population was all the primary level teachers (first and second period) of
Marivan city, whose number according to the statistics of experts of the Department of Education was
equal to 585 people (280 men and 305 women). In order to obtain the sample size, Cochran's formula
was used and stratified simple random sampling method was used, on this basis 232 people were selected
as a sample. Organizational - Hopein and Craft (2000), organizational productivity Hersey and
Goldsmith (1980) were. Data analysis showed that job attachment has a direct impact on organizational
productivity among elementary school teachers in Marivan city, its impact rate is equal to 0.30. Job
attachment has a direct effect on the organizational climate among elementary school teachers in
Marivan city. Its effectiveness is equal to 0.21. Job attachment has an indirect effect in predicting
organizational productivity through the moderating role of organizational climate. The coefficient of
determination of the model with the independent variable of job attachment and organizational
productivity is equal to 0.109. With the entry of the modifier variable, the coefficient of determination
increases to 0.321.

Keywords: Job attachment, Organizational productivity, Organizational atmosphere, Primary
teachers
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